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Reflection and
SCHEEL
Leading and
Embedding the TYPS
In Your School

TY Coordinator Plus One
PLE 3



Registration

Please register using the QR Transition Year 2025/2026
code or link below

tinyurl.com/359f38nr
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https://tinyurl.com/359f38nr

2025/2026— Opportunities for TY PLE

Day 3 PLE for Webinar for TY Online Workshop
TY Coordinators + 1 Series for

Teachers

Teachers

..............................................

Online Day 4 PLE for
Collaborative for TY Coordinators
TY Coordinators Jacd ek anohfoghlaim - Supperting he Profesional

Scoile agus Muinteoiri and Teachers



7 ‘ Oide
lcon Glossary

Individual Activity Pair Activity Group Activity
Icons used in this PLE ﬁ D
Reflection Video Clip Digital Strategy

ar.

Writing Activity Feedback Pedagogical Strategy
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Schedule

Session 1 Reflect and evaluate how the TY audit impacted on the
9-30 —10-:30  current TY Programme

Session 2 Explore the role and the importance of Developmental
10:30 - 1:00 Indicators
Lunch 1:00 - 2:00

Session 3
2:00 - 3:30

Examine the role of the TY portfolio




Session Intentions

During this Professional Learning Experience, you will:

* identify, and share, the distinctive features and purpose of your
Transition Year programme within your own school context

« explore how the Student Dimensions and Developmental
Indicators inform, and underpin, cohesive planning and effective
iImplementation across the Transition Year programme.

Tacu leis an bhFoghlaim Supporting the Professional
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Scoile agus Muinteoiri and Teachers

o Tact leis an bhFoghlaim Supporting the Professional .
O I e Ghairmidil i measc Ceannairi  Learning of School Leaders Senlor CYC’e

Session 1

Our Transition Year
Programme




Session Overview

] The TY audit experience; identifying what changes emerged
-/ during the process.

@ TY and your school context.

e :
e, Supporting the further development of your TY Programme.
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lcebreaker - TY Bingo

"ita\ﬁ
s -
Co B ..‘

While moving
around the room,
find a colleague
who matches the
description and
write their name
in the box.

=8
AT

TY Bingo

Introduced a
new
component
inTY inthe
25/26 school
year

Collaborates
with another
schoolin
relationtoa TY
component

Have had
students from
the L1L2
Learning

Programmes in

TY

Removed a
component from
TY to align with
the new TYPS
2025

A brand new
TY co-
ordinator

Created a cross
curricular
componentin
TY

Offer an
additional
language at a

basic level for

allin TY

Have a TY project
linked to a local
community group

Have a
student led
performance

Have an
overnight trip
with TYs

HaveaTY
careers fair

Have links with
government
agencies for

funding/support

A

(7 ‘ Oide

/’\

* You can only write each
person’s hname once.

* Try complete a row,
column, or diagonal.

e Thisisnotatest—it's a
way to introduce
ourselves and share
what we’ve already
achieved inour TY

audits.
0_0O

Group Activity

Supporting the Professional
Learning of School Leaders
and Teachers

Tacu leis an bhFoghlaim
Ghairmidil i measc Ceannairi
Scoile agus Muinteoiri



* What insights did you share?
* What insights did you gain from

this activity?

Group Activity

Tacu leis an bhFoghlaim Supporting the Professional
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Reflection and Renewal

‘An effective TY programme, which will be

Transition Year
Programme Statement

unique to each school, is one where every

aspect of the curriculum serves to develop the

student in harmony with the Student

Dimensions.’
(Transition Year Programme Statement, 2024, p.10)
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Student Dimensions

: Civic and Community :
Personal Growth Engagement Career Exploration
- o v -

Developmental Developmental Developmental Developmental
Indicators Indicators Indicators Indicators
v - . .
Student Experiences Student Experiences Student Experiences Student Experiences

‘The four Student Dimensions are the key foundations upon which TY

programmes are designed. They describe how students can develop in TY

and the experiences that can support this development’

( Transition Year Programme Statement 2024, p.11)

Tacu leis an bhFoghlaim Supporting the Professional
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Who are we?

What do we want our TY students to experience,
knowing who they are and what they need?

How does our ethos show up in the opportunities

 Our Ethos '
we create? : :
Our Students
What role does our community play in shaping our | Our Community

TY?

Pair Activity

Tacu leis an bhFoghlaim Supporting the Professional
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Our School, Our Context

Old New

Something you have added to

One component that you
have retained. U your programme.
/=‘
Borrowed ~—\\ Blue
A component devised outside f g@ h\ Blue sky thinking — something
of your school. A unique to your school.
Give a rationale for each decision made. - m») %
Each component is to feature only once. S Groﬁivity

Pair Activity

Tacu leis an bhFoghlaim Supporting the Professional
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Our School, Our Context

In what ways did developmental indicators influence the changes

you introduced to your TY programme?

Transition Year
Programme Statement

| - -
Personal Growth C'v'cEir;: geor:lnen;tunlty Career Exploration

Developmental Developmental Developmental Developmental
Indicators Indicators Indicators Indicators
Student Experiences Student Experiences Student Experiences Student Experiences

Group Activity

Tacu leis an bhFoghlaim Supporting the Professional
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Session Overview

] The TY audit experience; identifying what changes emerged
-/ during the process.

@ TY and your school context.

e :
e, Supporting the further development of your TY Programme.
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Session 2

Student Dimensions and
Developmental Indicators
In Transition Year




Oide

Session Overview

] Consider the link between Developmental Indicators and Senior Cycle
P :
Key Competencies.

@ Examine the Role of the Developmental Indicators in TY.

@ Look at planning Student Experiences through the lens of the
Developmental Indicators.

e, Identify Developmental Indicators embedded in current TY components.

Tacu leis an bhFoghlaim Supporting the Professional
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Pathways and Flexibility

Enriched, engaged
and
competent learners

genior Cycle

Thinking
and solving [
problems

Senior Cycle

Managing
learning
and self

Being
creative

KEY
COMPETENCIES
IN SENIOR CYCLE

Cultivating

wellbeing Communicating

Participating

Working
in society

with others

‘ Oide

Curriculum Specification Senior Cycle

for Leaving Certificate Learning Programmes:

Biology Level 1 and Level 2
Programme Statement

Leaving Cert. Semgrr]g{c;e X
Established
Programmes
(7 |Ncea ==

Leaving Certificate Applied

Leaving Cert.
Applied
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Key Competencies in Senior Cycle

How can developing students’ Key Competencies in TY

prepare them for:

(RACESAND NUvg,

* Apprenticeships
* Further education
* Travel

« College

« Adult life

« World of work

Tacu leis an bhFo ghI im Su pp orting the Profes aI
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‘The value of Transition Year is that it can provide

opportunities for students and teachers to innovate and be

creative in the programmes and learning methods used'.
(Ireland’s National Skills Strategy, 2024, p.52)

‘Students also get the opportunity to develop a range of

Skills through activities such as volunteering, work

experience, project work and participating in, for example,

An Gaisce.’ (Ireland’s National Skills Strategy, 2024, p.52)

IRELAND’S NATIONAL
SKILLS STRATEGY 2025

Tacu leis an bhFoghlaim Supporting the Professional
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TY and Key Competencies

Transition Year

£S AND NUp,
(RS £Rq
Programme Statement

Thinking
and solving
problems

genior Cycle

Developmental indicators are intended to
guide the student and the school and set
out the parameters for the learning and
development of the student during TY.

Managing
learning
and self

Being
creative

KEY
COMPETENCIES
IN SENIOR CYCLE

Cultivating

wellbeing Communicating

Working
with others

Participating
in society

Student experiences are intended to provide a
variety of possible opportunities and contexts
to support student learning and development
consistent with the developmental indicators.

Senior Cycle

n !
“RACIES AND NOVER
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Developmental Indicators

What is your current understanding of developmental Indicators?

Personal Growth Civic and Community

Being a Learner

Engagement Career Exploration
. . . .
Developmental Developmental Developmental Developmental
Indicators Indicators Indicators Indicators

- - -

-

Student Experiences Student Experiences Student Experiences Student Experiences

S #3‘;

Individual Activity Group Activity
Tacu leis an bhFoghlaim Supporting the Professional
Ghairmidil i measc Ceannairi  Learning of School Leaders

Scoile agus Muinteoiri and Teachers



Aligning Developmental Indicators to the
Key Competencies

1. Chose a Student Dimension (SD).

2. Read the Developmental Indicators for your chosen SD.

3. For each Developmental Indicator, engage in a conversation

around which Key Competency is being developed.

Group Activity

Tacu leis an bhFo ghI im Su pp orting the Profes I
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Aligning Developmental Indicators to the

Key Competencies

develop and use a range of thinking strategies, values and dispositions to develop
and respond critically to questions and tasks and to solve problems.

identify p come up with p ial i and make informed decisions.

apply critical thinking in both familiar and new situations.

Thinking and solving problems

e creative and develop a range of strategies and proceszes

* develop ies, values and di itions which
which suppaort their creativity.

suppaort their learning and their future life path.

_‘ﬁ,\p&\ES AND NUME.Qq o
|4

* manage their own learning, with support from their develop values and dispositions which nurture their creativity.

teachers, other adults, their peers and technology.

Thinking
and solving
problems

Being creative

Managing learning and self

Managing
leaminy
and sef

Being
creative

deepen their understanding of various forms of
communication and of the material they are studying.

cultivate the wellbeing of self and others.
communicate meaningfully and effectively, using various

develop values and dizpositions which
tools and formats, for different purpozes and audiences.

support wellbeing and the capacity to
cope with and respond to challenges.

KEY
COMPETENCIES
IN SENIOR CYCLE

develop habits and nurture dispositions which help
them to communicate meaningfully and effectively.

%Igﬂg Communicating

Cultivating wellbeing
Communicating

» develop values and dizpositions which
suppert meaningful participation. + work co-operatively in pairs, groups and teams.

« participate meaningfully in their schoals,
communities, and wider society.

* develop ies, values and di iti which
make working with others more meaningful.

Participating in society Working with others

For further resources

ncca.ie/senlorcycle

' Oide

¢ CIVIC AND COMMUNITY
o EmeALEANER { S AND comur ER EXPLORATION
iy
fraceiey
gy
[T ——— e

e o =
=
7| oide
SIS | O LA
i s

s s g | s
SELRTESIRN | R

heatoeon ot esecnmert
S e

ity i e
e e

SESTIESI | st

e e e e
oo 84 oy
sty

foms s ot cxpruntesto pes .
P S e

e

Use the NCCA Key
Competency poster as
a support.
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Future leaders is a cross-curricular

Ni neart

go car e chief programme comprising of a series

of modules designed to encourage
maturity, initiative, responsibility and

leadership skills in pupils.
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\

()
-9

’
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’
@
"

/$- PERSONAL GROWTH

"
~8
0

Developmental Indicators

becoming more assured and confident about

themselves as a person

taking greater care of the health and wellbeing
of themselves and others

setting and reviewing goals for personal
development and achievement

having greater capacity to negotiate ethical
dilemmas and reflect on personal values

knowing how to make more informed decisions

persevering longer with tasks, especially when
challenging

coming to see challenges as further
opportunities for growth
adapting better to groups and new social

environments ‘

interacting with others with more empathy,
both in person and online

increasingly taking ownership of their own

behaviours and decisions

showing more initiative and leadership in

school, at home and in the community

BEING A LEARNER

v
Developmental Indicators

being more motivated to learn and seeing
education as worthwhile and enjoyable

setting learning goals and reviewing them
regularly

becoming more skilled with digital
technologies, both as a user and a creator

exploring their own personal interests

having a greater appreciation of lifelong

learning

being more willing to learn from mistakes and
expand their comfort zone

acquiring more knowledge and skills relevant to

senior cycle

CIVIC AND COMMUNITY
ENGAGEMENT

J
Lt
Developmental Indicators

sustaining more caring and respectful

relationships with people, place and nature

having a greater appreciation and respect for
human dignity and diversity

deepening their awareness and sense of
empathy, identity and belonging

recognising and engaging with complexity and
uncertainty

taking actions to live more sustainably

showing more initiative in their schools,
communities, and society

setting and reviewing goals for being an active
citizen

seeing the importance of feedback and placing
more value on it

increasing their capacity for independent and
self-regulated learning

being more open to trying a range of learning
strategies

broadening their communication and
nresentation skills

expressing their own ideas more clearly while
engaging with other people’s ideas.

working more co-operatively with others and in]
teams

becoming more involved with creative and
cultural activities

wanting to contribute to a more just world

understanding better the interconnections of

local, national, and global communities.

AREER EXPLORATION

Developmental Indicators

being more informed on the links between I

increasing their awareness of personal interests,
aptitudes, values, and dispositions

identifying and reviewing career-related goals
more regularly

having a greater capacity to research and
critically reflect upon career pathways

communication skills

acquiring more vocational, organisational and ]

learning how to generate ideas and turn ideas
into action

improving their workplace knowledge and
behaviours through first-hand experience

having more awareness of the world of work
and enterprise




‘ Oide
Break

15 Minutes
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Developmental Indicators

The developmental Indicators ....

Transition Year
Programme Statement

‘are statements within the Student

Dimensions which are intended to illustrate

how the student progresses and develops

through their participation in TY.’

(Transition Year Programme Statement, 2024, p. 30)
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Taking ownership - Goal Setting

‘The process is supported by students reflecting on

the developmental indicators.’

(Guidance for the Portfolio Development component, 2025, p.30)

Tacu leis an bhFoghlaim Supporting the Professional
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Support learning, teaching and assessment:

* Inform lesson design

« Shape assessment — teacher, peer, self, portfolio

» Anchor feedback and reflection

Tacu leis an bhFoghlaim Supporting the Professional
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The Role of Developmental Indicators

ooy

Support reflection/renewal and portfolio development |=—

« Student reflection:  How have | grown?
« Teacher reflection:  How effective was the experience?

* School renewal: How can we evolve our TY next year?

Appendix C | Models of Reflection

Tacu leis an bhFo ghI im Su pp orting the Profes I
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The Role of Developmental Indicators

Laying Foundations for the future:

* Apprenticeships -
* Further Education -

e Travel °

College
Adult life
World of work

*AY PERSONAL GROWTH.

ecoming ore e snd contdnt st

uuuuuuu

Tacu leis an bhFoghlaim
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TY and Key Competencies

z As Roinn Ovdeschais

Transition Year
Career bxporation | Programme Statement

enior Cyc|, i
S & Studef
mann| Civic and Community Engagement
careel] Students makeangsitive diffecence ip their schoole commupitiac aod
society. TH Being a Learner D I t I H d' t i t d d t
ped 2slocal, nd evelopmental Iinaicators are intended to
Building on their previous experiences, students begin to develop as
® B ovelopmel| Senior cyclgstudente embracine opnoriunifies and ciratesies forlearnine ~
ol omil] Pt personal Grow guide the student and the school and set
o lde
+ Having a . .
e He D“:fni Peveloomel) Students mature socially and emotionally over the course of the year, .
o AC + Recogrid = Beingmdd developing in areas that include health and wellbeing, autonomy, identity, out the paral | leters for the Iearnlng and
S [ :‘“"::" empathy and leadership.
« Becomin =
° Im Showir
o] S oevpment i development of the student during TY.
ey * ® Having 3
+ Werking | g e Becoming more assured and confident about themselves a5 a person.
—. » Becomin » Acquiring ® Taking greater care of the health and wellbeing of themselves and others.
® Wenting |, seeingit | e Setting and reviewing goals for personal development and achievement.
* Understi| o inciessin | e Having greater capacity to negotiate ethical dilemmas and reflect on personal values.
 BemEm< | o Knowing how to make more informed decisions.
| . ol Persevering longer with tasks, especially when challenging.
® Bt Coming to see challenges as further opportunities for growth.
.:' o Adapting better to groups and new social environments. ® - 2
Senior Cycle e Student experiences are intended to provide a
o Increasingly taking ownership of their own behaviours and decisions.
 Showing more initiative and leadership in school, at home and in the community. Variel Of pOSSibIe opportunities and Contexts

to support student learning and development
consistent with the developmental indicators.
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B\ Broadening their communication and presentation skills.

In groups, discuss the rationale for developing communication and =~ | =

presentation skills in TY by:

* identifying examples of communication (written, spoken, digital) valued by

employers from job adverts

 using the real-life scenarios to see where clear effective communication is e e

an important life skill.

Tacu leis an bhFoghlaim Supporting the Professional
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Developing Communication Skills in TY

B\ Broadening their communication and presentation skills.

In groups,

« elicit which Developmental Indicators promote communication/presentation skills

« discuss which TY student experiences (e.g. debates, presentations, work
experience) best build these skills

« explore possible portfolio entries to show progress in developing these skills.

Tacu leis an bhFo ghI im Su pp orting the Profes aI
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Developing Communication Skills —
Pause and Reflect

How can teachers/coordinators encourage students to reflect
on the different communication modes they use in TY and on

their progress in developing this skill?

‘Student experiences offer opportunities for learning and
development, and the developmental indicators can

assist students in their reflections’ E'

(NCCA, Guidance for the Portfolio Development Component 2024, p.6) Reflection
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The Developmental Indicators as a
Reflective Tool for Students

. - - - - )
broadening their communication and Wherg is the evidence that my presentation skills
presentation skills m) have improved?
 Where have | shown that | am becoming a better
interacting with others with more empathy, N communicator and have developed new skills? )
both in person and online
' hei i learly whil .
Exprf,fg;gg;[nge E{ﬁfggﬁ:g ;g;‘;ﬁ:g ﬁja;a\’;” e € Where have | worked with others or as part of a A
team?
working more co-operatively with others and in m | What did | do to ensure we all worked well
teams together?
. i ime?
acquiring more vocational, organisational and \ YR EElE ) €9 CIIEVEIY W24 (e /
communication skills
sustaining more caring and respectful e _ _ ~
relationships with people, place and nature « What types of feedback did | receive?
« When | got feedback, where did | show that |
seeing the importance of feedback and placing =) acted on it and was better both at taking it on
more value on it

\_board and seeing its value?




Using Developmental Indicators to
Plan Student Experiences

‘Student experiences are intended to

_ _ : Who are we?
provide a variety of possible

opportunities and contexts to support

'Our Ethos
student learning and development Our Students
consistent with the developmental S Gontnity

Indicators’

(Transition Year Programme Statement, 2024, p. 11)
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Student Experiences

‘ Oide

Chose a TY component from your current TY programme

Sample TY Planning Resource

Transition Year micro-module
laking Actions for Sustainable
Living: Think, Plan, Act

Old

One component that you
have retained.

Borrowed
A component devised outside
of your school.

Something you have added to
your programme.

Blue sky thinking — something

&& creative and unique to your

school.
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Reflecting on Your Component

Which Student Dimensions are most visible?
Which Developmental Indicators are most relevant?

What Student Experiences are planned to support

these indicators?

Personal Growth CMCE?E;: E(’2eor:1ner:11tun|ty Career Exploration
F . b y . n p . Y p ' .

Developmental Developmental Developmental Developmental
Indicators Indicators Indicators Indicators
e v v L]
Student Experiences Student Experiences Student Experiences Student Experiences
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Next Steps

‘ Oide

How might this component be extended/expanded?

PERSONAL GROWTH

Developmental Indicators

becoming more assured and confident about
themselves as a person

taking greater care of the health and wellbeing
of themselves and others

setting and reviewing goas for personal

BEING A LEARNER

Developmental Indicators

being more motivated to learn and seeing
‘education as worthwhile

CIVIC AND COMMUNITY
IGAGEMENT

Developmsnlal Indicators

respectful
and nature

setting learning goals and reviewing them
regularly

becoming more skilled with digital

a5 2 user and a creator

having greater capacity to negotiate ethical
dilemmas and reflect on personal values

to make more inf¢

exploring their own personal interests

having a greater appreciation of lfelong
learning

sustaining more caring and

place

having a greater appreciation and respect for
‘human dignity and diversity

deepening their awareness and 5 of
empathy, identity and belong

by

AREER EXPLORATION

Developmental Indicators

being more informed on the links between
jucation and career opportunities

increasing ther swareness of personal nerests,
titudes, values. and dispositions.

identifying and reviewing career-related goals.
more regularly

having a gru(ev capacity to research and

taking actions to i ly

persevering longer with tasks, especially when
challenging
coming to see challenges as further
opportunities for growth

adapting bettr o 9roups and new social
ments

interacing with others with more empathy.
in person and on!

Masmgw xakmg ownevshlp of their own
behaviours and decisions

showing more initiative and leadership in
School at home and in the community

being illing to learn from mistakes and
‘expand their comfort zone
acquiding more knowedge snd skl elevant to
seeing the importance u feedback and placing
more value on it

increasing their capacity for independent and
self-regulated learning

being more open to trying 2 range of learning
ategies

i in their schools,
communities, and society

setting and reviewing goals for being an active
citizen
working more co-operatively with others and in

becoming more involved with creative and
cultural activities.

wanting to contribute to a more just world

broadening the i

esentation skils

expressing their own ideas more clearly while
engaging with other people’s ideas.

ing better the i i
local, national, and global communities.

upon career pathways.

acauiring more vocational, organisational and
communication skills

learning how to generate ideas and turn ideas
into action

their workplace knowledge and
Benaviours through frst-hand experence

having more awareness of the world of work
and enterprise

Student Experiences Student Experiences. Student Experiences
ive proj ons, activities. il g i sl bt T L R S e e
over the year to achieve collective goals m i "0 businesses over the
ol a variety volunteer througt
ond o digial o1 2o analis s enrevon e sers o e Prosr-mmesmmm work end social placement

guided creation of a portfolio that captures
their personal growth

education and guidance in personal and

students

mesningful lesrming ovpommmes that
rpome student input

mmsandwswnoﬂ;g lifelong
physical and emotional heal

opportunities for guided reflection and review
of personal goals
formal and informal opportunities to speak and
presentin class, in public and in interviews

b .spezesof‘ oo e G the

uild
it from iuniu to seniof gl

assessment of their learning and development

through 3 variety e

self-assessment, and for formative and
u purposes

recognition of achievement across all areas of
the curriculum

guided creation of a portfolio that captures
development of the student, and their progress
[

education on sustainable development,
including a meaningful action for a more.
sustainable world

sham\g of knowledge and skills within the
Aol coniody s among communty

Student Experiences
work placements during the year
quided reflective tasks on their experiences
and Dhoemenu in
subjects and modules senior cycle
cumiculom that ink o a rlnge of future
pathways

career

guidance and classroom support on a
range of future pathways

guided creation of a portfolio capturing theic
reflectons on career exploration

guided creation
their civic -nd community mwﬂl

projects, competitions,
ot In oL M heme oAl
communities and in society.
mesningful involvement ith shaping school

learning opportunities around empathy.
diversity. and inclusion

a varie ies that improve
wmlandvocmulslulls

access to career-related events or learning
environments
guest speakers from a diversity of backgrounds
and careers
short, certified courses or micro-credentials

opportunities for assessing Ipmudﬂ and
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Exploring Some TY Components

1. ldentify Student Dimensions that are being addressed.

2. Choose 4 Developmental Indicators that are being

developed and the Student Experiences that are bringing

them to life.

W éaﬁﬂcfhaé :

Studeat Disenseon

el opaten bk Studeat Expers
e

3. How could you adapt and extend this component to address

additional Developmental Indicators and plan bespoke Student

Experiences.
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Sharing the Learning

Conduct a gallery walk to identify the

Developmental Indicators

demonstrated in various components.

W [0'5904446

Studeat Disenscon Dotlclopdmhl
Trolicat ok

Studert Experience
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Oide

My School Context - Pause and Reflec

How are the Developmental Indicators and Student Experiences

connected in your TY programme?

How are you, as a coordinator, supporting this alignment?

i ¢
PERSONAL GROWTH BEING A LEARNER CIVIC AND COMMUNITY
- ¢ ENGAGEMENT

o ey
e
“ - il codoal B
ewmrrseTanae | SIESII D
ol ey
S et et
PR R eCton
= '

educaton and guidance nparsonaand
emotanal dovopment and soca owsraness

scvties s eperieces e
e

sharing o knowedge and s withn the
oo commanty s smong communty

Suided et
e e

Tacu leis an bhFoghlaim Supporting the Professional
Ghairmidil i measc Ceannairi  Learning of School Leaders
Scoile agus Muinteoiri and Teachers
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Session Overview

] Consider the link between Developmental Indicators and Senior Cycle
P :
Key Competencies.

@ Examine the Role of the Developmental Indicators in TY.

@ Look at planning Student Experiences through the lens of the
Developmental Indicators.

e, Identify Developmental Indicators embedded in current TY components.
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Lunch
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Session 3

Portfolio Development
as a tool to support
student agency, growth
and reflection.




Session Overview

8.1 Developmental Indicators within the TY Portfolio.

@ Exploring the roles that support the TY Portfolio.

@ Building student agency, growth and reflective practice through the TY
Portfolio.

e,  Considerations to further develop our TY Portfolio.
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The Purpose of the Portfolio

“The purpose of a portfolio is to give students the opportunity to apply
reflective and critical thinking to their experiences across the four

Student Dimensions.’ (Transition Year Programme Statement, 2025, p. 24)

Developmental Indicators: evidence of growth

Student Experiences: contexts for learning

The TY Portfolio captures and connects them all.
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Elements of the TY Portfolio

Goal Setting and the Ongoing Review

‘....students begin by discussing, interrogating and
reflecting on titles and description of each of the Student

Dimensions...

i i Pl o gos et i TV

Anap

Ap
t

o

(7 | oide

gr (Guidance for the Portfolio Development companent, 2025, p.4)

A Chronological Review of Student Experiences @ | Oide
and Learning Over the Year

[ Charts/Graphs ] [ Annotations ]

( Advertisements ] (Photograph essays

[ Timelines ] [ Mind Maps ]

( Diaryentries ] [ Feedoack |

(Rolfe, Freshwater, & Jasper ‘What Modal , 2001)

{Adapted from Guidancs for the Portfolia Deve

ment component, 2025, p.12)

Progress Across Each of the Four Student
Dimensions

Students reflect on:

(7 | oide

* Developmental indicators - -

» Student experiences F/ "
Feedback received H -
Content of the student’s TY portfolio. A o

E‘, (Guldance for the Portfolio Development component, 2025, p.7)

(7 | oide

Critical Reflections on Key Moments and
Learning Experiences

How i 1 dscaver the mistakes” Wt contrbunes o o success”

Vo | s these it PO —

= (Guidance for the Portfolio Development component, 2025, pp. 8,10)

Oid
End of year Reflection Testimony @ ' 1ae

Summary
‘%&E.'T \ / Written statement \

Short interview

s ) Student stmm Short presentation to
Repertina | Reflection . peers

* Any chosen formatj

Assist in
end of
y?r

student i i

retacticn (Guidance for the Portfolio Development component, 2025, p.9)
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TY Portfolio: More than a Record

* A core element of TY reporting.

(7 |Ncca ==

Guidance for the Portfolio
Development component

* Supports formative assessment. Transition Year

* Not just a record but a dynamic

tool for growth.
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Portfolio Development: Roles

How is the TY portfolio currently operating in your school?

What role do the following members of the school community play in it?

ron va o 2,
mo ® e\. 00606
Portfolio :
Students TY Teachers Teacher Coordinator Management
00 §t’\t ®_©O

colled? Mo
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Portfolio Development:

Developmental Indicators

Career Exploration

Student
manner
career-|

Develog

Being
Incre
Ident
Havil
Acqgu
Learr
Impre

Havil

—_—

Civic and Community Engagement

Studer
society

Being a Learner

asloca Building oo 0ol Growth

senior ¢

Devele that wol Students mature socially and emotionally over the course of the year,

e Sus
e Hav
® Dec
® Rec
e Taki
e Sho
& Setf
e Wo
® Bec
Wal
Ung

Develop|

e Being
e Settir
e Beco
e Explc
e Havir|
e Being
e Acqu |
e Seein
e Incre.
e Being
e Broac

e Expre

— |

developing in areas that include health and wellbeing, autonomy, identity,
empathy and leadership.

Developmental indicators

Becoming more assured and confident about themselves as a person.

Taking greater care of the health and wellbeing of themselves and others.

Setting and reviewing goals for personal development and achievement.

Having greater capacity to negotiate ethical dilemmas and reflect on personal values.
Knowing how to make more informed decisions.

Persevering longer with tasks, especially when challenging.

Coming to see challenges as further opportunities for growth.

Adapting better to groups and new social environments.

Interacting with others with more empathy, both in person and online.

Increasingly taking ownership of their own behaviours and decisions.

Showing more initiative and leadership in school, at home and in the community.

‘ Oide

‘It is vital that students
reflect and assess growth
across the developmental

indicators which set out the

parameters for their

learning and development’.

(NCCA, Guidance for the Portfolio Development
Component 2024, p.7)
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Portfolio Development:
Formative Assessment Approaches

Self Assessment | Peer Assessment
Goal-Setting Journal Gallery Walks
Checklists Peer Interviews
Progress Thermometer Debates
Learning Ladders Dotmocracy

— 1 Success Criteria

E better if...
Teacher Feedback ven beter|
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Portfolio Development:

Developmental Indicator — Deeper Dive

® Showing more initiative and leadership in school, at home and in the community.

D S s e BOPRE PR

Showcase Piece
Planning for Scaffolding T
the Learner
Experience Experience ﬂ
Monitoring Supporting
Progress Student
Reflection | (
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Portfolio Development:
Engaging with Student Artefacts

& & T aTe _ Lo 8 B8R

Oide

— Showcase Pleces f —
Carousel Activity |
vl > AN i
X o (& l
S ‘g |
Pair Activity
Student Devel tal " Supports
uaen SuRlelgEiE Opportunities Student
Dimensions Indicators for .
strongly visible Evidenced Assessment Reflection [
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Carousel Insights: Elevator Pitch

Create an elevator

pitch to support the

development of one
artefact

|dentify specific
Student Dimensions
and Developmental
Indicators present

In pairs, discuss the
artefacts you
engaged with

)

Pair Activity
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Portfolio Development:

Reflect on Your Own School Context

o () New
=Y __ Something you have added to
your programme.

Old

One component that you
have retained.

Borrowed
A component devised outside

of your school.

Who are we?

[Our Ethos }

[Our Students J

' [Our Community J

Individual Activity

Planning Scaffolding
for the Learner
Experience Experience
Y Supportin
Monitoring PP J
Progress Student
J Reflection
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Storage

Portfolio

Showcase Workspace
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From Record to Living Document

Record of achievement

o static

Living document

» dynamic, evolving, reflective

Developmental Indicators

 progress, growth, feedback, inclusive,

agency, development
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Portfolio Development:
Key Considerations

Purpose &
Vision

Format &
Accessibility

Student Voice
& Choice

Student
Dimensions &
Indicators

Reflection &
Feedback

Evidence &
Artefacts

Reporting &
Celebration

Developing

Portfolio is mainly used as
record-keeping tool; limited
goal setting, progress
tracking and reflection at
present.

Portfolio is inconsistent.
Access and collation issues.

Students have little say in
content/structure at present.

Limited or no explicit links as
of yet.

Reflection and goal setting is
infrequent and surface-level
Minimal self, peer and
teacher feedback evident.

Mostly certificates and /or
attendance records. Portfolio
is a static repository.

End-of-year reporting only;
portfolio not really
showcased.

Established

Portfolio partly reflective;
some links to TY Student
Dimensions and
Developmental Indicators
present.

Clear format in place
(digital, physical or
combination). Accessible
and well-collated.

Students choose some
artefacts and reflections
as part of their portfolio.

Reflections and critical
thinking are linked to the
Student Dimensions.

Guided prompts used
sometimes; goal setting
supported and self, peer
and teacher feedback
present.

Mix of artefacts included
(journals, photos,
projects).

Portfolio contributes to
student reflection and/or
testimony.

Embedded

Portfolio central to TY; supports
reflection, growth, and reporting.
Student Dimensions and
Developmental Indicators evident
throughout.

Portfolio format is consistent,
inclusive, and supports UDL.

Students co-design portfolio;
strong ownership and voice
throughout.

Portfolio consistently references
all four Dimensions and uses the
Developmental Indicators to set

goals, track progress and reflect
on learning.

Reflection prompts, goal setting
and regular feedback (peer, self,
teacher) embedded.

Diverse artefacts and critical
reflection clearly linked to Student
Dimensions and Developmental
Indicators.

Portfolio fully integrated into TY
reporting and public celebration of
TY.

Transition Year Portfolio (Considerations for Development)

Notes / Evidence

Individual Activity
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Portfolio Development: Next Steps

Share

i How might you
get there?
Where can you « Share/discuss
go'? potential strategies, Reflection
) next steps to move
Where are you » Imagine your TY Portfolio
now? opportunities to forward.
) expand or deepen
» What are your portfolio use.
current portfolio
practices, )

SUCCesSSeES, or o : : :
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Goal Setting and the Ongoing Review

‘....students begin by discussing, interrogating and
reflecting on titles and description of each of the Student

Dimensions...’

(Guidance for the Portfolio Development companent, 2025, p.4)

(7 | oide

A Chronological Review of Student Experiences @ | Oide
and Learning Over the Year

[ Charts/Graphs ] [ Annotations ]

(Advertisements ] (Photograph essays)

[ Timelines ] [ Mind Maps ]

[ Diary entries ] [ Feedback ]

(Rolfe, F

ier, & Jasper ‘W

(Adapted from Gui e Portialio Development component, 2025, p.12)

Progress Across Each of the Four Student
Dimensions

Students reflect on:

+ Developmental indicators
Student experiences £
Feedback received #
Content of the student’s TY portfolio. T

(Guidance for the Portiolio Development component, 2025, p.7)

(7 | oide

Critical Reflections on Key Moments and (7| oide

Learning Experiences

Examotes of e 1 et b ol et eigh e

) Self-
Analysis evaluation
Self-

enquiry

(Guidance for the Portfolio Development component, 2025, pp. 8,10)

€

End of year Reflection Testimony

Summal

24
of their
critical

reflection

Written statement

Short interview

el Student fs.mmay
fepering - Reflection | v peers

Short presentation to

Any chosen format
Assist in
end of

year
student i 7
refaction (Guidance for the Portfolio Development component, 2025, p.9)
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Session Overview

8.1 Developmental Indicators within the TY Portfolio.

@ Explore the roles that support the TY Portfolio.

@ Building student agency, growth and reflective practice through the TY
Portfolio.

e,  Considerations to further develop our TY Portfolio.
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Session Intentions

During this Professional Learning Experience, you have:

* identified and shared the distinctive features and purpose of
your Transition Year programme within their own school context

» explored how the Student Dimensions and Developmental
Indicators can inform cohesive planning and effective
iImplementation across the Transition Year programme.
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Next Steps

How could the Developmental Indicators guide your

next steps in planning and refining student experiences within
TY?

In what ways might the distinctive features of your TY
programme be more intentionally communicated and
showcased through the student portfolio?

Reflection
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NCCATY Supports

curaclam ar line

i ; Early Childhood v Primary v Junior Cycle v Senior Cycle v
curriculum online

Auditing TY
programmes

Supports for TY
programmes

Transition Year

. TY curriculum
Micro-modules

development

Home > Senior Cycle > Transition Year
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‘ Oide
NCCA TY Micro Modules

Transition Year micro-mo Transition Year micro-module

Taking Actions for Sustain. Developing news and

Living: Think, Plan, Act information literacy
Transition Year micro-mc Transition Ye
Learning from Work Expe nanci

Transition Year micro-mo
Career Foundations

NCCA
June 2025

X

Transition Year
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Oide :

Reflectic
Embraci

TY Coordine
PLE #1

Reflection
Embracing

TY Coordinatc
PLE #2

Reflection and Renewal:
Leading and Embedding the
TYPS in Your School Context

TY Coordinator & School Leader
PLE #3

PLE 4
Assessment
Reporting

Reflection

Planning
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Resource Padlet

https://bit.ly/AbMRFYJ



Oide TY Communications
Cumarsaid na hldirbhliana ¢ Oide

Follow Oide Sign up to the Post-
Primary Transition

Year Mailing List to
receive news and

@ | oide @Oide_TY updates

Transition Year
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https://bit.ly/3SOnIkA

Oide

Feedback

Reflection and Renewal: Transition

Year Day 3
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Mile builochas
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