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Strengthening Transition
Year

TY Coordinators Day 4




Our Learning to Date

Scan the QR code
or
Type the link into
your browser.

https://bit.ly/4AbMRFY J

laim Supporting the Professional



Oide
Registration

Please register using the QR code or link below

Registration Link -
https://tinyurl.com/27w73hy2
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Working Together Today

Individual Activity Pair Activity

Digital Strategy Reflection
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Schedule

Session 1

Break 11:00 - 11.15

Session 2

Lunch 13:00 - 2:00

Session 3
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The Journey So Far....

Broad and
TY Audit Balanced

Programme

PLE Day 1 PLE Day 2

School Context

PLE Day 3
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Intended Learning

01

Recognise the

Audit as a tool for
reflection and
renewal of the TY
Programme

)

Deepen
understanding of
how micro-modules
can be used to
refresh and evolve
our TY programme

03

Reflect on and
improve TY

portfolio practice

through
collaborative,

evidence-informed

evaluation
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lce-breaker: TY Core Memory

What might the ‘TY core
memories’ be for your
students?

U

Group Activity Digital Strategy
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Session 1

The Audit as a
tool for
reflection and
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Session Overview

Review our TY Audit, as a process
for continuous improvement

Evaluate changes arising from our
engagement with an audit

ldentify opportunities to update our
programme in line with the TYPS
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Programme Statement Aims

4 A

1. Nurture the development of the student as a
whole person by building on their

previous experiences, through a curriculum
designed by the school that is aligned to the TY

Programme Statement.

\_

2. Create space and opportunities for
meaningful, enjoyable learning experiences
through which the key competencies of the
student can be developed in the classroom and
school, in the home and in their role as local,

/
)

Qational and global citizens. /

Senior Cycle

(TY Programme Statement, p.8)

Tacu leis an bhFoghlaim Supporting the Professional
Ghairmidil i measc Ceannairi  Learning of School Leaders
Scoile agus Muinteoiri and Teachers



Programme Statement Aims Oide
A A

3. Expand the student’s experience and
awareness of diverse future pathways and
nurture the student’s capacity to sustain their
growth and development through a process of
lifelong learning.

\_ /
4. Evolve continuously to support the learning
and development of the student through a
reflection and renewal process, involving

students, teachers, school leaders, parents, and
community partners.

(TY Programme Statement, p.8) \ /
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The Audit Process

An effective TY programme, which will
be unique to each school, is one where
every aspect of the curriculum serves

to develop the student in harmony with
the Student Dimensions.

(Transition Year Programme Statement, 2024, p.10)
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Reflection and Renewal

Reviewing, evaluating and updating the TY
programme, in a continuous and inclusive
manner, enables the evolution ofa TY

Transition Year
Programme Statement

curriculum most suited to the learning and
development of students.

(Transition Year Programme Statement, 2024, p.16)
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The Process in Each Session

* Review
What are we currently doing?

 Evaluate

Our
School
Context

How well does this support student

development?

* Update
What needs to be refined, strengthened,
or renewed?
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My Audit Journey

Scan the QR code
or
Type the link into your
browser.

Scan the QR
or use link to
join

http://bit.ly/3RnhbyO
O

Individual Activity
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My Audit Journey Responses

Individual Activity
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Reviewing your TY Programme

What can the Audit be used for?

» Ongoing reflection
 Evidence-informed decision-making

* Timely adjustments

» Sustained improvement

Group Activity
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TY Is a Living Programme

It is designed to be...

* developmental
e evolving

* flexible

* Inclusive

» student-centred

School
Context

Oide

Transition Year
Programme Statement
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Who is Involved?

Core Team

TY
Coordinator

School

and Parents &

Leaders &

Teachers BOM Community

i W)/ A

To provide context Planning & Supporting the Planning & Support and _
and help with Review Coordinator Review develop_communlty
engagement and TY i ; links
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What did
you learn?

3 Core Team BB

and : Loadiia® Parents & '
Teachers : B Community RS

Group Activity
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Time to Reflect and Renew

* What strategies were used to review TY?
* What evidence did you draw on?
* What worked well, and why?

* What might you do differently?

Reflection  Group Activity
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Oide

Guiding our Reflection and Renewal

Rationale Aims

How is our programme fulfilling How effectively are the aims of

the aspirations of Transition the TY Programme Statement
Year? being achieved?

Student Dimensions Curriculum Dimensions
How is the programme How well are the four Curriculum
supporting student development Dimensions being evaluated —
across the four Student reflecting back and reflecting
Dimensions? forward?
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Reflection and Renewal

Use the student
dimensions as a lens to
reflect back and reflect
forward on how you mi
renew your TY

programme.

‘ Oide

PERSONAL GROWTH

Developmental Indicators

becoming more assured and confident about
themselves as a person

taking greater care of the health and wellbeing
of themselves and others

setting and reviewing goals for personal
development and achievement

having greater capacity to negotiate ethical
dilemmas and reflect on personal values

knowing how to make more informed decisions
persevering longer with tasks, especially when
challenging

coming to see challenges as further
opportunities for growth

adapting better to groups and new social
environments

interacting with others with more empathy,
both in person and online

increasingly taking ownership of their own
behaviours and decisions

showing more initiative and leadership in
school, at home and in the community

St;;dent Ié;(.p'enenoes

lak

projects, itions, activities
over the year to achieve collective goals
individual tasks and projects, involving digital
and non-digital skills to enable self-expression

guided creation of a portfolio that captures
their personal growth

education and guidance in personal and
emotional development and social awareness

activities and experiences pmmoﬁr'tg‘lifelong
physical and emotional heal

opportunities for guided reflection and review
of personal goals

formal and informal opportunities to speak and
present in class, in public and in interviews

recognition of personal growth and personal
challenges in all aspects of school life during the
year

&
"' BEING A LEARNER

Developmental Indicators

being more motivated to learn and seeing
education as worthwhile and enjoyabl

CIVIC AND COMMUNITY
ENGAGEMENT

Lt
Developmental Indicators

sustaining more caring and respectful
relationships with people, place and nature

setting learning goals and reviewing them
regularly

becoming more skilled with digital
technologies, both as a user and a creator
exploring their own personal interests
having a greater appreciation of lifelong
learnin

being more willing to learn from mistakes and
expand their comfort zone

acquiring more knowledge and skills relevant to
senior cycle

seeing the importance of feedback and placing
more value on it

increasing their capacity for independent and
self-regulated learning

being more open to trying a range of learning
strategies

broadening their communication and
presentation skills

expressing their own ideas more clearly while
engaging with other people’s ideas.

.étu ent'E.;(-penences

continuity subjects and sampling of subjects
with learning designed to develop senior cycle
key competencies

a variety of pedagogies consistent with
realising the aims of the Programme Statement
and supporting developmental indicators for all

students

meaningful learning opportunities that
incorporate student input

opportunities to build on student learning in the
transition from junior to senior cycle

assessment of their learning and development
through a variety of forms such as teacher, peer,
and self-assessment, and for formative and
summative purposes

recognition of achievement across all areas of
the curriculum

guided creation of a portfolio that captures
development of the student, and their progress
as a learner

a range of individual and team projects,
competitions, activities over the year that are

having a greater appreciation and respect for
human dignity and diversity

deepening their awareness and sense of
empathy, identity and belonging

recognising and engaging with complexity and
uncertainty

taking actions to live more sustainably
showing more initiative in their schools,
communities, and society

setting and reviewing goals for being an active
citizen

working more co-operatively with others and in
teams

becoming more involved with creative and
cultural activities

wanting to contribute to a more just world

ur better the intercor i of
local, national, and global communities.

Student Experiences

working with local or national organisations
and businesses over the year

opp ities to voll through
work and social placement

education on sustainable development,
including a meaningful action for a more
sustainable world

sharing of knowledge and skills within the
school community and among community
stakeholders

guided creation of a portfolio that captures
their civic and community engagement

projects, competitions, activities in the
classroom, in school, at home, in local
communities and in society

meaningful involvement with shaping school
culture

learning opportunities around empathy,
diversity, and inclusion

AREER EXPLORATION

Developmental Indicators

being more informed on the links between
education and career opportunities

increasing their awareness of personal interests,
aptitudes, values, and dispositions

identifying and reviewing career-related goals
more regularly

having a greater capacity to research and
critically reflect upon career pathways

acquiring more vocationa)l. organisational and
communication skills

learning how to generate ideas and turn ideas
into action

improving their workplace knowledge and
behaviours through first-hand experience

having more awareness of the world of work
and enterprise

work placements during the year

guided reflective tasks on their experiences
and placements in TY

subjects and modules on the senior cycle
curriculum that link to a range of future
pathways

career guidance and classroom support on a
range of future pathways

guided creation of a portfolio capturing their
reflections on career exploration

a variety of learning opportunities that improve
practical and vocational skills

access to career-related events or learning
environments

guest speakers from a diversity of backgrounds
and careers

short, certified courses or micro-credentials

opportunities for assessing aptitudes and

oo
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Reflection & Renewal - Student DlmenS|ons

« Using the NCCA toolkit to

reflect back and forward

* |s this programme broad and

balanced?

http://bit.ly/4aM170L

Pair Activity
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Student experiences are intended to
provide a variety of possible

opportunities and contexts to
support student learning and
development consistent with the
developmental indicators.

(Transition Year Programme Statement, 2024, p.11)

Pair Activity
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Components are the means by which
most of the student experiences,
described in the Student Dimensions,
are translated into the school’s TY

curriculum.

(Transition Year Programme Statement, 2024, p.17)

rview of components in our
ponents highlighted need

ctivities, community placement, social enterprise
nnnnnnn

elow is an o

Pair Activity
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4

Reflecting Forward (/| oide

Focus Area Beginning Developing Established Flourishing
TY Purpose & Aims (TYPS, p.8) Awareness is emerging. Sometimes inform planning | Regularly guide planning. Consistently shapes practice.
Student Development — 4 Student Links to Student Some experiences support | Most experiences support Student Dimensions guide all
Dimensions (TYPS, pp.10-15) Dimensions are unclear. specific dimensions. development across dimensions | aspects of programme design.
Programme Coherence & Balance Programme feels Efforts are made to : Coherence is intentional and

_ Programme is broadly coherent. ,
(TYPS, p.16) fragmented. improve balance. sustained.
Review, Evaluation & Renewal Review is informal or Some evidence informs Review is planned and Continuous renewal is
(TYPS, p.25) reactive. Feview. evidence-informed embedded.
TY Portfolio Practice (TYPS, pp.20, 24-25) | Purpose is unclear. Supports some reflection. | Captures growth over time. Central to learning and agency.
Area of strength: Area for focused renewal:

Tacu leis an bhFoghlaim Supporting the Professional
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* What is working well?

* Do the student experiences strengthen the
Developmental Indicators?

* Recognise THIS WILL TAKE TIME! ?

School
Context

Tacu leis an bhFo ghI im Su pp ing the Profes I
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Revisiting the TY Audit

* Review your current provision

* Evaluate changes you already made

to your programme

* |[dentify further opportunities to

evolve and strengthen your provision

Pair Activity
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Session Overview

Review our TY Audit, as a process
for continuous improvement

Evaluate changes arising from our
engagement with an audit

ldentify opportunities to update our
programme in line with the TYPS
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genior Cycle

Session 2

Using Micro-
modules to refresh
and evolve our TY
Programme




Oide

Session Overview

Review how reflection and renewal supports
the evolution of a TY Programme

Engage with the design process of a TY
Micro-module

Explore and evaluate Micro-modules as a
mechanism to evolve a TY Programme

Tacu leis an bhFoghlaim Supporting the Professional
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TY Programme Statement

Student Dimensions:
Personal Growth

Being a Learner

Civic and Community
Engagement

Career Exploration

Oide

Curriculum Dimensions:
Components

Teaching and Assessment

Recognising and Reporting

Reflection and Renewal
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Student Dimensions

- Civic and Community .
Personal Growth Engagement Career Exploration
- - - -

Developmental Developmental Developmental Developmental
Indicators Indicators Indicators Indicators
- . . .
Student Experiences Student Experiences Student Experiences Student Experiences

Reviewing, evaluating, and updating the TY
programme, in a continuous and inclusive manner, ...
enables the evolution of a TY curriculum most suited

to the learning and development of students.

(Transition Year Programme Statement, 2024, p.16)
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What is a Micro-module?

Micro-modules provide a practical and manageable mechanism
for reviewing and evolving a TY programme

Micro-modules are:
« Short, focused unit of learning
 Aligned with the TY Programme Statement

» Structured, but flexible in how it is delivered

* Responsive to student needs and school context

Tacu leis an bhFoghlaim Supporting the Professional
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Why Micro-modules?

They align with the TY Programme
Statement, allowing for evolution
which responds to:

« Student learning needs
 Local context

* Emerging priorities
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Oide

Which Micro-modules?

What evidence from our audit suggests a
need for development?

Which student
dimensions or developmental
indicators could be strengthened?
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What aspects of your current TY
Programme could be renewed to further

support your students’ development?

https://bit.ly/4diGSba . D
Scan the QR code or type the il Mentimeter Digital

: : Strategy
link into your browser. Sclian i Suporing s

Gh rmid Im Ceanairi L ngh IL d
Scoile agus Mui iri dTh



Micro-module Design Process

Create an outline of a micro-module
to update and evolve your TY
programme

Consider:
e student needs
 local context

* emerging priorities

PERSONAL GROWTH

Developmental Indicators
becoming more assured and confident about
themselves as a person
taking greater care of the health and wellbeing
of themselves and others.
setting and reviewing goals for personal
development and achievement

having greater capacity to negotiate ethical
dilemmas and reflect on personal values

knowing how to make more informed decisions

persevering longer with tasks, especially when
challenging
coming to see challenges as further
opportunities for growth

adapting better to groups and new social

il

' BEING A LEARNER

Developmental Indicators

being more motivated to learn and seeing
ion as ile and enje

CIVIC AND COMMUNITY
ENGAGEMENT
Developmental Indicators

ing more caring and respectful
people. place ahd nature

sustai

setting leaming goals and reviewing them
regularly
becoming more skilled with digital
technologies. both as a user and a creator
exploring their own personal interests

having a greater appreciation of ifelong
ming

being more willing to leam from mistakes and
pand their comfort z

acquiring more knowl_edge and skills relevant to
enior

seeing the importance of feedback and placing
more value on i

interacting with
bot

increasingly tal
beha:

showing mord
school, at hd

Stus
collaborative prd
over the year

individual tasks
and non-digital §
guided creation|
their

education an
emotional devek
activities and ex
physical|
opportunities for]
of

formal and inforr{
present in clasd

recognition of p
challenges in all af

\ o

Include organisation logo here on

the cover page [delete this text]

°*\

Transition Year micro-module
Overwrite this text with
the name of your course

loped by [Name of th

Month and Year

having a greater appreciation and respect for
human dignity and diversity
deepening their awareness and sense of
mpathy. identity and belong ing
and ity and
e S

taking actions to live more sustainably

showing more initiative in their schools,
communities, and society

setting and reviewing goals for being an active
itizen

working more co-operatively with others and in
teams

becoming more involved with creative and
cultural activities

wanting to contribute to a more just world

of

ing better the is i
local, national, and global communities.

‘Student Experiences

working with local or national organisations
and businesses over the year

‘opportunities to volunteer through e-ommumtv
‘work and social placement

ek o et B oot
sustainable world

sharing of knowledge and skills within the
school community and among community
stakeholders

guided creation of a portfolio that captures
their civic and community engagement
projects competiionalsctvities In e

classroom, in school, at h
‘communities and in socne!v

meaningful involvement with shaping school
re

learning opportunities around empathy.
rsity, and inclusion

AREER EXPLORATION

Developmental Indicators

being more informed on the links between
education and career opportunities.

increasing their awareness of personal interests.
ptitudes, values, and dispositions.

identifying and reviewing career-related goals
more regularly

having a greater capacity to research and
Erticaly refieck pboricalSer R ea/ays

more and
communication skills

learning how to generat
into

leas and turn ideas
n

e and

their
through first-hand

having more awareness of the world of work
and enterprise

Sludenl Expenenoes
work placements during the year

guided reflective tasks on their experiences
nd placements in TY
subjects a i miCTWleE O H!ia Sanior cycle
curriculum that link to a range of future
thways

career guidance and classroom support on a
range of future pathways

guided creation of a portfolio caplurlng their
reflections on career explorati

a variety of lea
pra

ing opportunities that improve

ctical and vocational skills

access to career-related events or learning
environments

guest speakers from a diversity of backgrounds
and careers

short, certified courses or micro-credentials
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Micro-module Design Process

Oide

Rationale

Aim

Developmental
Indicators

Learning
Outcomes

Teaching
for student
learning

Assessment
& Reporting

Evaluating

Tacu leis an bhFoghlaim
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7 | Oide
Feedback ”‘

Sharing the Learning

Group Activity
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Which Micro-modules?

* What evidence from our audit suggests a
need for development?

* Which student dimensions or developmental
indicators could be strengthened?
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Micro-modules

* Review
What is currently available?

« Evaluate
How well might these micro-modules
support our students’ development?

* Update
What needs to be refined, strengthened,

or renewed?

Tacu leis an bhFoghlaim Supporting the Professional
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Oid
NCCA Developed Micro-modules ‘ o

(7 [NccA ==

-

Transition Year micro-module
Transition Year mi Being financially lite
Transition Year micro Learning from Wor g‘a‘?”.“g informed fir
. 1 ecisions

Transition Year | D€V€|O[)[ﬂg news and
o nsition Yearmier Career Foundati information literacy
Taking Actions for St
Living: Think, Plan, Ac

NCCA
July 2025
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Transition Yeai

Creating a

Inclusive (

%{; eﬁa

Transition

Insur:

..\

@8 YOUNG
99 @ SOCIAL
®® 0 INNOVATORS

Transition Year micro-
Young Social Inng
Activate Progra

\ . Developed by Young 54

Transition

D @

\ o

Reve

. Cain agus

[rish Tax a

LEADING I Transition Ye

Introdug

LIFT Seln
Pro

\

Developed by the Offic

Ny

N

SLa

TAKING THE LA

Computer Sclence Inclusive Learning Environment

Transition Year mi
LawEd — Provi

Lite racy toYo Transition Year micro-module

Exploring Artificial
Intelligence (Al)

Developed by CSLINC in collaboration with NCCA

\ October 2025

\ o
AN

Supporting the Professional
Ghairmidil i measc Ceannairi  Learning of School Leaders
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Our Focus

Transition Year micro-module
Project Management

NCCA
July 2025

Q.\

CSLINC\

Computer Science Inclusive Learning Environment

Transition Year micro-module

Exploring Artificial

Intelligence (Al)

\ o

Developed by CSLINCin collaboration with NCCA

October 2025
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...young people are provided the opportunity to
Increase their capacity to manage a broad range of
projects in senior cycle and beyond.

(Transition Year micro-modules, Project Management, 2025, p.1)

Engaging with Al is becoming an essential aspect of

lifelong learning. This micro-module offers students Exlring At

Intelligence (Al)

an opportunity to explore and understand Al

(Transition Year micro-modules, Exploring Artificial Intelligence, 2025, p.3)
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o

Project Management & Al Micro-modules

Transition Year micro-module
Project Management

Scan the
relevant QR code

Transition Year micro-module

\ Exploring Artificial
1)

Individual Activity
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Project Management & Al Micro- modules

* What learning is prioritised?
» What skills are being developed?

* How might evidence of learning be

gathered and reported?

Pair Act|V|ty
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Feedback “ ‘ Oide

Sharing the Learning

Group Activity

Tacu leis an bhFoghlaim Supporting the Professional
Ghairmidil i measc Ceannairi  Learning of School Leaders
Scoile agus Muinteoiri and Teachers



ldentifying Opportunities

Could a micro-module replace, refresh, or
strengthen your existing TY Programme?

Consider:
e Student learning needs

 Local context

* Emerging priorities
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Review, Evaluate, Update

'.it...

' "‘J

Our
School
Context
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Next Steps

Transition Year micro-module
Developing news and
information literacy

NCCA
June 2025

Rolfe et al (2001)

Reflection
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Session Overview

Review how reflection and renewal supports
the evolution of a TY Programme

Engage with the design process of a TY
Micro-module

Explore and evaluate Micro-modules as a
mechanism to evolve a TY Programme

Tacu leis an bhFoghlaim Supporting the Professional
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genior Cycle

Session 3

Strengthening

TY Portfolio
Practice




Session Overview

Review your current TY portfolio

practice.

Explore and evaluate portfolio
approaches through collaboration

Refine, update and strengthen portfolio
development and practice using NCCA
supports

Tacu leis an bhFoghlaim Supporting the Professional
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Review, Evaluate, Update

 Review
What are our current portfolio practices?

« Evaluate
How well is the portfolio supporting and
reflecting student development? -

* Update
What needs to be refined, strengthened,
or renewed?

School
Context
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Purpose of the Portfolio

The purpose of a portfolio is to give students the

opportunity to apply reflective and critical thinking to

their experiences across the four Student Dimensions.

(Transition Year Programme Statement, 2025, p. 24)

The TY Portfolio captures and connects:
* Developmental Indicators - evidence of growth

» Student Experiences - contexts for learning

Tacu leis an bhFoghlaim Supporting the Professional
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Purpose of the Portfolio

« Supports students in capturing and

evidencing their learning.

Transition Year
Programme Statement

« Encourages reflection on
experiences and personal growth.

« Showcases student development

across the year.

Tacu leis an bhFoghlaim Supporting the Professional
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Guidance for the Portfolio
Development component
Transition Year

Scan the QR code or type
the link into your browser.

https://bit.ly/4I198UcA
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Essential Elements of the TY Portfolio

» Goal setting and review

A chronological review of student experiences
and learning

* Progress across the Student Dimensions.

» Critical reflection of key moments and learning. 0
Individual Activity
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Reflection Moment

What is the primary purpose of the TY
portfolio in your school right now?

Reflection?

Evidence?

Compliance?
Reporting?

Individual Activity
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-

Student Portfolio

Coordinated
approach to

~

assessment
N A\ 'Y y

(TY Programme Statement, 2024, p.20)

Transition Year

Programme Statement
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Oide

Reporting and Compliance

( \ f \ Transition Year

Programme Statement

Digital Portfolio | Or |Physical Portfolio
N\ Y, - Y,

One class per week

(TY Programme Statement, 2024, p.24)
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Why Review Portfolio Practice?

« Capture student voice and experiences

» Celebrate learning and achievements

* Inform our practice using relevant evidence
« Support evaluation of impact across TY

 Inform next steps in programme design

Guidance for the Portfolio
Development component

Transition Yeag - '
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Your School, Your Context

How might portfolio capture key
moments and learning experiences

across the TY year?

How could students be supported in

setting and reflecting on development

and Iea rning goaIS? Pair Activity Group Activity
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‘ Oide
Feedback — Sharing Practice

Group Activity
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Supports for Student Goal Setting

Suggested Student Activity 5
Measuring progress across a Student Dimensions

Suggested Student Activity 4

JE—
Student Dif

(Insert Stud

(Insert Devl

here} Pro

Student Exp Students indicate theif
(Outline ;: This progress is meast

Dimension as a whole,

Suggested Student Activity 3
An Action Plan for goal setting in TY

Complete the following goal setting template in respect of each of the four Student Dimensions.
Limit your response

* My Goals,

Appendix E | Suggested student
activities to support portfolio
development

o The Develf
| Suggested Student Activity 1

Students write 5 or 10 years' time). bout
and ambitions. . as wel

Suggested Student Activity 2

* These goal ‘experiences from the four Student Dimensioas, with the aim of:
E * understanding what they mean
* thinking how they could be best used to build the portfolio.

Teacher Notes for suggested Student Activity 2
* Steps | wi B = e
" 3 The developmentalindicators are, by design, developmental. Exch one offers students the opportunity
i def In this also
serve as reflective guidance, enabling students to measure and monitor their progress.

Th e indicators and student key scatfold for guiding
reflection and This langy udents to consider, recognise and
identify areas in which they ind learm. The L provide a starting
point for students on which they can build and develop their own reflections throughout their portfolio

B EIEEEEEREEEREEEREEEEEE EE IEE I

Teacher Notes fo

Small steps are fundk
for example, cha
adjusting timelines fi

e

‘ Oide

Goals should be
personal, meaningful,
and relevant rather

than overly ambitious.

(Guidance for the Portfolio
Development Component, 2024, p.5)
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| Oide
Sample of Portfolios
Portfolio 1 Portfolio 2

Scan the QR
code or type the
link into your
browser.

https://bit.ly/4s8HNBo



Group Activity— Explore One Portfolio

l[dedBoardz

How did students document their
progress over the year?

What evidence is there of progress
across the student dimensions?

How is reflection supported or
evident?
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Appendix A : Reflections on Key M

Learning Experiences

The most important thing | learned was...

| changed my assumptions about...

What | learned from the challenges | encountered was...

1 am more aware of my personal values, which are...

| took personal responsibility when...

| became better at decision making when I...

| found feedback helpful for...

New skills and new learning strategies | developed were...

3. Prompts to help students reflect on their learning

Appendix A | Sample prompts to
support student reflection

| enjoyed sharing my learning with... when...

| was taken out of my comfort zone when...

| built good relationships with... by...

In communicating with others | can...

A career | am interested in now is... because...
Something | would like to explore more is...

What surprised me was...
What really made me think was...

1

1. Prompts to ask students on a developmental indicator

In considering a developmentalindicator, for example, Being more open to trying arange of leaming stratesies
(Student Dimension ~ Being a Learner), the types of questions or prompts outlined below could support
student reflection.

Developmental Indicator: Being more open
‘ ‘ to trying a range of
learning strategies

Describe some learning strategies you are experiencing or trying in TY?
Strategies which | am finding work best/do not work well for me are...

Ave there patterns in the types of learning strategies that work best for you?
These are...

When | use a new learning strategy in the classroom it makes me feel...
When you come across a difficult concept, do you stick with a certain method, or do you try something
new that perhaps a teacher has shown you? Explain.

When working with others during my leaning, or in completing a project, | feel...
The learing strategies | have avoided in the past are...
Could there be a benefit in trying some of these strategies again now?

.

2. Prompts for critical reflections on mistakes and successes
over the year

Students could be invited to think about their recent mistakes and successes in TY, and how they have learned
from them.

Examples of questions to support key critical reflections might include:

“How did | discover the mistakes?' “What contributed to my success?'
“Why did | make these mistakes?' ‘How did | feel when | succeeded?'
‘What help did | need to fix the problem?" ‘Where did my best learning occur?”
‘What have | learned from the mistakes | have made?” ‘How can | build on this success?'
*How will | manage mistakes | make in future? ‘Did | change anything about how | learn,
. « how I do things and how | interact with
“What skills or strengths did | use to achieve success? others?
T
10

oments and

‘ Oide

Critical reflections involve

analysis, self-enquiry and

self-evaluation, resulting in

students’ better

understanding the impact of

specific experiences.

(Guidance for the Portfolio Development

Component, 2024, p.8)
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Appendix B : Suggested ways for

students to document their progress

Appendix B | Suggested ways for
students document their progress

Throughout TY sts ed to docume
which might include, buf to:
Advertisements of° hotogr: &7
Annotations 5 Poems o
Biography v Questions 4
Body languag 7 Reference rs or referent v
harts ol v Reviews n or oral) v
aaaaaaaa g lections (written or oral) v
Collections of material or objects 7 s or story books 7
nstructi Ve : ns v/
Diary entries v Timelines v
amatisati 7 &
uations 4 W v
edback 72
Graphic stories v
rations or di 73
Interviews (wril v
Journaling v
etter writing 7
i v
i s or other gr: il
eeeeeeeee v
Music, sound or musi 7
Photograph es: v

Throughout TY students
are encouraged to
document their progress
and reflections in a

variety of ways.

(Guidance for the Portfolio Development
Component, 2024, p.12)

Tacu leis an bhFoghlaim Supporting the Professional
Ghairmidil i measc Ceannairi  Learning of School Leaders
Scoile agus Muinteoiri and Teachers



Appendix D: Suggested template for

reviewing student experiences and example

Student Dimensions

Appendix D | Suggested
template for reviewing student
experiences and example

Student Experience:

indicators identified Student neflection

Personal Growth
cccccccccccccc mising ing The greate
Engagement lexing
e I felt unce
-oming more
o I became
I broaden¢ Being a Leamer
aaaaaaaaaaaa Acquiring more vocational, The skil
1 skil )
amin
oo ing aptitudes skl more
What 1w
Career Exploration

Sample reflection on a student experience

Student experiences offer
opportunities for learning
and development, and the
developmental indicators
can assist students in their

reflections.

(Guidance for the Portfolio Development
Component, 2024, p.6)
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Using the template from Appendix D, chose
one Transition Year learning experience

What Developmental Indicators are most
relevant to the learning experience?

What prompts would support student
reflection under each Student Dimensions?

templa
e

Appendix D | Suggested | ..o s
te for reviewing student |-
xperiences and example g

'and businesses over the year

melring 3 mesrghal actn o 3 more atars
career guidsnce and dassroom suppert on a
sharing of knowledge and skls within the range o uture patis
shalutioiders: feflections on career exploration
presects, compettions, activties i the
o vioebisg e o ks accoss 1o careee-related events orfowring
communnes avd i z0cety nvesements
T Wi careers
oppOrtunite hort.
i gppeuotes
opporturites for sssessing spttudes and
r e
ot

Pair

Activity
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Feedback — Sharing Practice

Pair Activity
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Recognising and Reporting

The portfolio is the link between TY
evidence and:

 school reporting practices
e communication with parents

e student narrative of achievement

Tacu leis an bhFoghlaim
Ghairmidil i measc Ceannairi
Scoile agus Muinteoiri
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Learning of School Leaders
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Portfolio Development: Next Steps

Pair

Where can you

go?
Where are you . ggggir?en't'es to
) uniti
now: expand or deepen
» What are your portfolio use.
current portfolio _
practices, Reflection

successes, or .
Tacu'lel.s'q ' » ' al
examples? Ghami messe Ceamnar  Learingof school eaders



Session Overview

Review your current TY portfolio
practice.

Explore and evaluate portfolio
approaches through collaboration

Refine, update and strengthen
portfolio development and practice
using NCCA supports
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Intended Learning

01

Recognise the

Audit, as a tool for
reflection and
renewal of the TY
Programme

)

Deepen
understanding of
how micro-modules
can be used to
refresh and evolve
our TY programme

03

Reflect on and
improve TY

portfolio practice

through
collaborative,

evidence-informed

evaluation

Tacu leis an bhFoghlaim
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Oide TY Communications
Cumarsaid na hldirbhliana ¢ Oide

Sign up to the Post-
Primary Transition

Follow Oide Year Mailing List to

. ; d
Transition Year receive news an
@ | oide updates

@Oide TY
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https://bit.ly/3SOnIkA

Feedback

Please take a moment to scan
the QR code and answer the
short feedback form.

Please provide your email if
you are interested in sharing
your TY practice.

Sustaining and Strengthening
Transition Year: PLE 4
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