
 

   
 

 
 

 

Peer Feedback Strategy 
Bullseye 

If you think they have achieved it, give a 1. 
If you think they still need to do a lot of work on it, give a 5. 

Shade in the bullseye to show the scores. 
Give a reason why you gave each number. 

A lot of shading on your bullseye shows you where to focus next time: 
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